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Note to teachers and students on the use of published marking schemes 
 

Marking schemes published by the State Examinations Commission are not intended to be 
standalone documents.  They are an essential resource for examiners who receive training 
in the correct interpretation and application of the scheme.  This training involves, among 
other things, marking samples of student work and discussing the marks awarded, so as to 
clarify the correct application of the scheme.  The work of examiners is subsequently 
monitored by Advising Examiners to ensure consistent and accurate application of the 
marking scheme.  This process is overseen by the Chief Examiner, usually assisted by a Chief 
Advising Examiner.  The Chief Examiner is the final authority regarding whether or not the 
marking scheme has been correctly applied to any piece of candidate work. 

Marking schemes are working documents.  While a draft marking scheme is prepared in 
advance of the examination, the scheme is not finalised until examiners have applied it to 
candidates’ work and the feedback from all examiners has been collated and considered in 
light of the full range of responses of candidates, the overall level of difficulty of the 
examination and the need to maintain consistency in standards from year to year.  This 
published document contains the finalised scheme, as it was applied to all candidates’ work. 

In the case of marking schemes that include model solutions or answers, it should be noted 
that these are not intended to be exhaustive.  Variations and alternatives may also be 
acceptable.  Examiners must consider all answers on their merits, and will have consulted 
with their Advising Examiners when in doubt. 

Future Marking Schemes 

Assumptions about future marking schemes on the basis of past schemes should be 
avoided.  While the underlying assessment principles remain the same, the details of the 
marking of a particular type of question may change in the context of the contribution of 
that question to the overall examination in a given year.  The Chief Examiner in any given 
year has the responsibility to determine how best to ensure the fair and accurate 
assessment of candidates’ work and to ensure consistency in the standard of the 
assessment from year to year.  Accordingly, aspects of the structure, detail and application 
of the marking scheme for a particular examination are subject to change from one year to 
the next without notice. 
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In considering this marking scheme, the following should be noted:  
 
 The detail required in any answer is determined by the context and the manner in which 
the question is asked and by the number of marks assigned to the response in the examination 
paper.  
 
 Words, expressions or phrases must be correctly used in context and not contradicted, and 
where there is evidence of incorrect use or contradiction, the marks may not be awarded.  
 
 As a general rule, if in doubt about the validity of any response, examiners must consult 
their advising examiner before awarding marks.  
 
 The suggestions, examples etc. in the scheme are not exhaustive and alternative valid 
responses etc. are acceptable.  
 
 
The procedure for marking consists of:  
  
• Careful reading and analysis of all the responses 
 
• Allocation of marks to the components according to the agreed scheme.  
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Section A                          Audio Visual                     30 marks 

Q.1 Name one benefit of doing a group project.

Not doing it all on your own/work as part of a team 
Less stressful. 
The work is divided.  
Share ideas 1 mark 

Q.2 Name two tourism jobs in the Kilabbey area.

Two tourism jobs             2 x 1 mark 

Hotel  
Restaurants 
B&Bs 
Work in the surf and sail school.  
Bike hire. 

Q.3 What are the aims of Corporate Social Responsibility? 3 x 1 mark           

It aims to:
1. Build trust within communities
2. Raise awareness about the environment
3. Raise awareness about society
4. Encourage social change

Q.4 Describe how CSR affects employees in this supermarket.

Two valid reasons             2 x 1 mark 

1. The staff are all local
2. Different ages
3. Different abilities
4. Different cultural backgrounds
5. It's very diverse and inclusive
6. They work hard
7. Seem very happy
8. There’s a great atmosphere in the place

Q.5 Explain the value of CSR to a business. 4  x  1m  

1. Staff stay in the workplace
2. Can attract new customers/customers stay loyal
3. Suppliers will be loyal as the business has good practices
4. Support from the community as the business is environmentally aware
5. May increase the profit of a business
6. Good reputation/good advertisement
7. Reduced costs due to using electric delivery trucks
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Q.6 In your opinion which of the four areas of CSR is more important? Give reasons for your
 answer. 6  x  1m  

Community  
Other businesses are supported. 
Sponsorship for local teams means a good atmosphere/loyalty is being created. 
People will be attracted to the area to live which further develops the area. 
Provide electricity charging points for their customers. 
Provide employment which is diverse and inclusive. 
Age friendly, Autism Awareness, Homeless. 
Electric delivery truck, better air quality in the community. 

Workplace 
Businesses need to attract good staff. 
Standards are high when workers work hard, good for business. 
No complaints to be dealt with from workers re: discrimination/pay.  
Builds employee loyalty 
Happier atmosphere in the work place 
Local staff/different ages/different abilities and cultural backgrounds 
Can foster teamwork 
Environment 
Everyone benefits from lack of pollution  
Safeguarding the future provision of goods and services. 
Providing a service e.g. electric points 
Compostable fruit and veg bags 
Electric delivery trucks 
3 R’s, Reduce, Reuse, Recycle 

Marketplace 
Customers and how products are sourced  
Treating suppliers fairly will encourage them to be conscientious. 
Environmental awareness 
The business will profit in the long run. 
Consumer will benefit as new products/business will evolve. 
Promotes an enhanced company image 
Not spending as much on supplies or energy 
Ensuring high safety standards for consumers 

Q.7 Do you agree with Bríd that customers are prepared to pay more for something? Justify
 your answer. 3 x 2m (1+1) 

1. Environment: People are more aware of the environment and possible future consequences
2. Social issues: More people are aware of social issues and minimum standards for others.
3. Community: Customers want to support businesses who care about local issues.
4. Employment for local people that is diverse and inclusive.
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Q.8 Bríd says that CSR is a win: win for all involved. Do you agree with her? Give three reasons
 for your answer. 3 x 2m (1+1) 

1. Energy efficient systems means the business saves money
2. Suppliers are paid on time, treated fairly/delivery on time to the business
3. Environment looked after, compostable bags/electric trucks/good publicity/eco-friendly shop
4. Customers get a service so customers stay loyal to supermarket who increase their profit
5. Creates employment/employees treated well so they will be loyal, work hard/remain in the job
6. Community benefit from CSR, the shop benefits from an improved reputation

  Section B    Case Study       25 marks 

Q.1  Describe three ways in which Alex and Rami have shown themselves to be enterprising.

Three ways.  3 x 2 marks (1+1) 

1. They set up the business in 2015/identified a gap in the market
2. Planning expansion to 2nd shop
3. Moved to online selling
4. Sought advice from LEO
5. Contacted influencers to help with marketing
6. Thinking ahead and using opportunities e.g. consultancy
7. Updating their business objectives
8. Using the business voucher to pay for the design/development of their website

Q.2  (i) Describe one reward and one risk associated with diversification.
2 marks (1+1) 

Reward - 1m 
Opportunity to make the business bigger by expanding into more profitable areas 
Minimises the risk of loss as you spread the risk so less chance of failure 
Increased sales and revenue help achieve higher profits 

Risk - 1m 
Costs associated with expansion. 
May lose money if the product line fails  
Might reduce productivity/quality of work if there is a strain put on staff/operation of the 
existing business 
Can confuse customers when they specialise in a specific brand 

(ii) Write the job description for one new member of staff now needed by this enterprise.

3 Duties 3  x  1m  

Website development and maintenance 
Digital marketing  
Product Promotion 
Cyber Security  
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(iii) Write the person specification for this new staff member which describes the attributes,
skills, qualifications, and experience which Alex and Rami would like this person to have.

4 marks (4 x 1m) 

1. Skills: Teamwork skills, ability to work with others etc.
2. Qualification: LC/Cert/Degree.
3. Personal attributes: Flexible etc.
4. Experience: digital marketing/web design in a retail context.

Q.3  (i) Why would a business carry out a SWOT/SCOT analysis?       2 x 1m 

It would be carried out to identify strengths, weaknesses/challenges, opportunities, threats. 
This provides information which will inform planning. 

(ii) Contrast selling online with selling in-person         3 x 2m (1+1) 

1. You do not need a shop for online so rent will be cheaper.
2. Dealing with returns is more complex/time consuming when selling online, this is more

straightforward in person.
3. You have to consider costs such as packaging or delivery dates with online/overheads like rent

and rates.
4. With online you need a good website/product description to make it easy for customers to

order, not as important for in-person selling.
5. Greater security risks/fees to be paid for online payments which you do not have in person.
6. Hours of work different which may be easier to attract staff with online.
7. Better relationship/rapport/attention with in person sales. People can be distracted when on

line with ads, social media, and other websites competing for attention.
8. More stock on hand as area for shop sales is not reduced/warehouse.
9. Online sales can have reviews where in person sales need word of mouth.
10. Selling online can offer promotional discount codes, deals etc. easier than in store shop sales.
11. Online platforms can develop a bigger customer base than a shop base/accessible.

(iii) Why do you think Alex and Rami were successful diversifying into online sales?
2 x 1 mark 

1. They got the help they needed from LEO.
2. They invested their money well and developed a good website.
3. They worked hard to change their business quickly due to the pandemic.
4. They knew their customers and were able to meet demand.
5. Stock was readily available to meet online demand.
6. They had the skills to do a good online campaign. They gave personal style advice etc.
7. Were eligible and used the online voucher scheme for selling online so they developed a good

website.
8. They researched well and had a plan in place.
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  Section C    General Questions    100 marks 

Q.1  A fashion show is an example of an LCVP enterprise activity to raise funds for a local charity

(a) Name four items for the agenda of the first meeting to be held to plan the fashion show.

Four agenda items required             4 x 1 mark 

Agenda 
1. Election of officers (chairperson/secretary/treasurer/PRO)
2. Decide which charity to donate to
3. Draw up a plan of work/schedule of time
4. Finance
5. Permission from Principal
6. Decide on a venue
7. Arrange a date for the fashion show
8. Assign roles/tasks/duties
9. Date and time of next meeting
10. AOB

(b) Outline why planning is important in setting up and running this enterprise activity.

Two valid answers                  2 x 2 marks (1+1) 

1. Aims and objectives for the activity are established clearly.
2. Everyone knows what they are working towards/their roles.
3. You can check the progress of the activity against the plan/to see if changes are needed/helps

to make decisions.
4. It allows a time frame and deadlines to be set, which keeps everyone on track.
5. To draw up budgets/schedule of costs/identifying resources.
6. Carrying out a SWOT analysis looks at competition/identifies weaknesses and anticipates

problems which can be addressed.

(c) Set out the section of the Enterprise/Action Plan which deals with the running of this activity.

Sequence of time 2 marks – Day of the event 
Six valid actions 5 x 1 mark – actions 

1 mark – sequence of time 

Schedule of Time Action  
Nov. 1-5 Hold a planning meeting 

Get permission from principal/ask teachers to oversee event 
Contact charity 

Nov. 8-12 Set up committees and assign tasks 
Source clothes from shops 
Book venue, lighting, sound, catwalk 
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Nov. 15-19 Get models and encourage them to practice walking 
Match clothes shops with models/try on outfits 
Advertise the fashion show in school and locality 

Nov. 22-26 Organise a raffle and prizes 
Script for MC to rehearse 
Running order for the night/music 
Advertise over the school intercom 

Dec 2nd night of show Distribute running order so the class know what they must do 
Catwalk setup in the gym/lights/sound 
Dress rehearsal with all models 
Hold fashion show 

Dec 6th  Present cheque to charity 
Evaluation of activity 

(d) A dispute has arisen among the students in the class about responsibilities. Describe three
steps that could be taken to resolve this dispute.

Three valid steps described         3 x 3 marks (1+1+1) 

1. Ask the teacher to act as a mediator/is impartial/listens to everyone’s opinions/teacher will
get written opinions from the class/speaks to each member individually/works to help resolve
the dispute.

2. Ask each person separately what went wrong/can explain their side/get suggestions for a
solution

3. Bring both sides together to find common ground/agree on a best solution/redefine
responsibilities/identify points of agreement and disagreement.

4. Class discussion to gather ideas on how to address the conflict from within the class/ look to
class members to give a solution to the conflict/develop a plan to help overcome the
difficulty.
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Q.2  A career investigation is useful when making a choice about your future career.

(a) (i) Name the career you would like to investigate.

One valid career 1  mark               

(ii) Outline three duties that would be involved in the above named career.

Three relevant duties 3 marks (3 x 1m) 

(b) Describe an out-of-school experience you could undertake to help you choose your future
career. 1m  –  name  the  experience

3 x 1m - description 

1. Work experience/job
2. Work shadowing
3. Relevant taster course
4. Careers exhibition
5. Interview a person in your chosen career
6. College open days

(c) Describe the challenges of undertaking a career investigation. 8 marks - 4 x 2m (1+1) 

1. Deciding on the career they would investigate in line with their aptitudes/interests.

2. Identifying personal aptitudes and interests.

3. Having the correct skills to carry out the investigation.

4. Identifying skills and qualities required to pursue a specific career.

5. Describing/finding/understanding relevant qualifications and training required for entry to the

selected career

6. Planning and setting up opportunities to interview a person in a selected career

7. Planning and setting up opportunities to work shadow a person in a selected career/carry out

work experience.

8. Integrating information from a variety of sources to prepare a final report.

9. Reflecting on and evaluating the experience.

10. Not having access or finding the relevant/reliable information you need to make an informed

decision.

11. Only one pathway e.g. Garda, finding another pathway/related area for access into the career.
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(d) During the pandemic many people worked from home. Outline the benefits and
challenges for employees of working from home.

Benefits  4 x 1m  
Challenges  4 x 1m  
One  other  point  1m               

Benefits 

1. Employees working from home have a better work-life balance/spend more time with family 

and friends/wear comfortable clothes/be more comfortable.
2. Employees will have more time to engage in exercise/hobbies/mindfulness/better mental 

health/eat healthier.
3. Better/increases productivity rates for employees/fewer disruptions/Zoom/Teams meetings.
4. Better creativity when workers are relaxed and under less pressure.
5. Low staff turnover rates/improved employee retention.
6. Saving money as less - travel to work, lunch, child care/reducing their carbon footprint.
7. Flexible working hours/working arrangements not tied to 9 to 5.
8. Less exposure to illness/time to recover from illness/less sick days.
9. Create your own custom built work environment/good ergonomic.
10. Less time commuting.
11. Positive work place atmosphere/employees are happier/better morale/avoid office politics. 

Challenges  

1. Connectivity to broadband.
2. Disconnection from fellow employees/loneliness/no help/demotivated.
3. Blending of work and home life/no breaks/home distractions/burn out.
4. Out of hours contact/available 24/7.
5. Extra costs associated with working from home, heat, lighting, work-space.
6. Managing security risk/information security/GDPR.
7. Suitable workspace/availability of devices/resources.
8. Technology issues sorted easier at work.
9. Bad for your health/bad posture/eye strain/too much screen time. 
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Q.3  Teamwork plays a vital role in the majority of LCVP activities.

(a) What is your understanding of teamwork?       4 marks - 2 x 2m (0/2) 
When a group of people work together/co-operatively with each other to achieve a 
common goal/aim/job 

(b) Describe two characteristics of an effective team member. 2 x 2 marks (1+1) 

1. A good listener
2. A good communicator
3. Willing to do their share/share ideas
4. Being good at encouraging others to participate/motivating others
5. Asking for help form others when needed/offering help to others
6. Good at keeping deadline/reaching targets
7. Committed to the team and its success
8. Tolerant of others ideas and views/accepts criticism
9. Good leadership ability
10. Is flexible, decisive etc.
11. Etc.

(c) How can a team of students ensure they successfully complete an activity?

Four valid points 4 x 2 marks (1+1) 

1. Do good planning at the beginning.
2. Listen and contribute/do the work assigned to them.
3. Make decisions as and when required.  Allow time for discussion
4. Adhere to a time plan/all areas can be covered in order/good time.
5. Assign appropriate people to the jobs/appoint a leader.  Have clearly set out roles at the

beginning and adhere to them. Break down the jobs into manageable parts.
6. Ensure at the beginning the group aspect is stressed and perhaps have a reward for the whole

team if successful.
7. If there is a lack of certain skills among members training can be offered or mentors assigned

to upskill these team members.
8. Have regular meetings to ensure everyone is staying on task/ascertain where difficulties are

and rectify these.
9. Ask the teacher/other adult about the activity/get feedback/advice/opinion.
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(d) Describe three ways a team could evaluate its group performance.

Describe three methods 3 x 3 marks (1+1+1) 

1. Analyse the success of the activity/what was achieved/targets/aims/goals met/how successful

was the activity/profits made.

2. Group discussion/everyone gets an opportunity to speak/use the feedback to evaluate the

group performance.

3. Ask teacher/other adults who may have been involved in the activity for their opinion/were

class members organised and completing tasks on time/teacher gives feedback on the group

performance.

4. Create a questionnaire/survey/anonymous so people will give honest responses. Use this

feedback to analyse the group performance.

5. Review of how the team worked/disagreements/how were they settled.

6. Teams can review how each member has developed/new skills learnt/quality of what was

learnt/use SWOT or SCOT/peer evaluation.

7. Self-evaluation so students gain greater insight/reflect on what was learnt/set future goals for

improvement/consider what their strengths and weaknesses are/critiquing their own work

with in the team.

8. Compare your performance with other teams.  Evaluate the differences and similarities

between the actions of your group and another group(s).
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Q.4  Participation in LCVP provides valuable knowledge of the world of work.

(a) Outline two non-financial benefits of employment. 2 x 2 marks (1+1) 

1. Job satisfaction/have a job you like and are successful/performance good.

2. Gain experience in a job area, this allows movement to other jobs through promotion.

3. Development of social/interpersonal/communication skills through meeting with many other

people.

4. Development of skills.

5. Opportunities to take on leadership roles, decision-making.

6. Friendships/collegial relationships.

7. Informed decisions for future career.

8. CV easier to write as you have a placement to describe/referees to include.

9. Security/being able to plan ahead

10. Improves your self-esteem/your sense of achievement/your mental health.

11. Possibility of travel.

(b) Give two reasons why an employee needs a clearly defined role in the workplace.
2 x 2 marks (1+1) 

1. So that work can be divided up/employees skills can be matched to a specific job.

2. Each worker knows who their supervisor/manager is/less supervision.

3. Each employee knows their job and each person knows what they are responsible for.

4. Productivity/work will be carried out to a higher standard if employees concentrate on certain

jobs or what they are good at.

5. Less disputes/confusion/less boredom.

6. Safety aspect/employees are trained for a particular job.

7. Motivation/morale/better atmosphere in workplace/less stress.

(c) Describe four benefits to an employee of being a member of a trade union.

Four valid benefits 4 x 2 marks (1+1) 

1. Trade unions negotiate agreements with employers on pay/conditions.

2. The trade union will represent members during major changes to the work place such as large

scale redundancies.

3. They can provide their members with information, advice and support on entitlements e.g.

holidays.
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4. They can provide education/facilities and training/grants for courses/courses for shop

stewards/libraries/publish journals.

5. They mediate with employers to resolve disputes/bullying incidents.

6. Trade unions lead to greater solidarity among workers/a group can achieve more than

one/strength in numbers.

7. Consumer benefits e.g. discounted insurance/credit union/pension.

(d) Discuss three benefits to employees and employers when a business complies with Health
and Safety regulations.

Three valid benefits 3 x 3 marks (1+1+1) 
1 Employee benefit 
1 Employer benefit 
+ 1 other benefit point

1. Workers are protected from unsafe work practices/happier workplace.

2. Workers take responsibility for their own safety/less accidents as a result.

3. Ensures that standards are the same for all.

4. Have up to date proper information/training/fire drills/instruction - which they use in the 

course of their work.

5. Ensures that workers are treated with dignity e.g. no bullying or harassment/equality.

6. Prevents risks to other people visiting the work place e.g. visitors, customers, suppliers, reps -

avoids claims/threat of legal action.

7. Provision of PPE/safe guards on machinery - reduction of insurance costs/less chance of 

claims.

8. Informed employees/safety statement provided/awareness of responsibilities/emergency 

plan and procedures/written in all languages of the employees.

9. Prevents damage to the business reputation or brand/also better reputation for corporate 

responsibility among investors, customers and communities.

10. Business benefits from increased productivity as the workers are working in a safe 

environment/less staff turnover/less sick days.

11. Compliance with Health and Safety regulations leads to less chance of inspections and 

therefore less chance your business will be closed down/avoids fines. 
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Q.5 Learning about your local area.

(a) List four sources of employment in your local area. 4 x 1 mark 
• Local factory
• Retail
• Financial institution
• Care home
• Hospital
• Hotel
• Restaurant
• Tourism
• Etc.

(b) Identify and explain two principal economic activities in your area. 2 x 2 marks (1+1) 

• Industry, gives employment
• Finance - provides services, convenience for locals
• Transport - provides a service
• Services - hotels give employment, brings in visitors
• Retail - shopping centers, convenient for locals, provides choice.
• Health services - hospital/care home
• Farming
• Fishing
• Mining
• Forestry
• Construction

(c) What is the value of completing a ‘My Own Place’ investigation? Give four reasons for your
answer.

4 x 2 marks (1+1) 

1. You learn information about your own area/that may be useful in other subjects.

2. You now know have possible locations for work experience as you will have investigated

business/services in the area.

3. You can identify problems and possible solutions/you can be encouraged to join a voluntary

organisation/local teams/clubs to help. This can be good for the community and your

wellbeing.

4. Loyalty to the area as you often have a new appreciation of the facilities or opportunities in

the area.

5. You have an item to write for your link module’s portfolio.

6. You can develop skills that can be used in the future, research/interviewing/typing/

communication
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(d) What challenges might your local area face over the next five years? How might these be
overcome?

3 x 3 marks (1+1+1) 
                Challenge (1+1) way to overcome (1m) 

1. Lack of affordable housing/homelessness - discussion with council/politicians to plan for this.

2. Availability of jobs - attract in new employers so that jobs can be created. Work with local 

colleges or SOLAS to provide training so that locals have the skills for new jobs or due to high 

employment rates it may be hard to fill certain positions in workplaces. Allow asylum seekers 

the opportunity to work.

3. Transport/infrastructure - locals can go to council to raise concerns and lobby for improved 

road network.

4. School places - locals should plan in advance so that there are schools for the primary & 

second level population.  Approach department for new schools or extensions to existing 

schools.

5. Environmental issues – Pollution/area specific solutions/voluntary groups/available funding/

car charging points.

6. Lack of facilities – Garda station/post office/childcare/youth clubs/playground – politicians/

local authorities/available funding/premises/land.

7. Vandalism/drug addiction/alcoholism - community groups/surveillance cameras/available 

funding.

8. Any local point relevant to their local area. 
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Q.6  Voluntary organisations enhance the communities they operate in.

(a) (i) Name two voluntary organisations that provide a service in your area.

Two named voluntary organisations             2 x 1 mark 

St. Vincent de Paul, Focus Ireland, GAA, Tidy Towns etc.  

(ii) State two sources of funding for voluntary organisations.

Two sources named             2 x 1 mark 

1. State funding/grants

2. Membership/client fees and charges

3. Fundraising in local community e.g. sponsored walks/club lotto/bag packing in shops, etc.

4. Corporate sponsorship

5. Bequests/donations

6. Income from their shops/café/restaurants etc.

(b) Explain how a voluntary organisation differs from a commercial business.

Two valid comparisons 4 marks - 2 x 2m (1+1) 

Voluntary Organisation Commercial Business 

Rely on people who work for no payment e.g. 
volunteers. Employ staff and pay wages to workers. 

Non-profit making/concerned with social 
issues. Motivated by making profit. 

They are financed by donations, grants, 
fundraising. Raise finance through loans, investors. 

They are accountable to those who avail of 
services/clients. They are accountable to shareholders/owners. 

Aim is to help others. Aim is to produce a product or supply a 
service. 

Benefits the community. Benefits owners/investors. 
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(c)   Write the email you would send to a local voluntary organisation when seeking 
 volunteer work.       
 
To: paul_d@svp.ie 
Subject: Volunteer Work 
 
Dear Paul, 
 
I am a 6th year LCVP student at XXXX Community School. We have been learning about voluntary 
organisations as part of our studies and I have become very interested in the work of St. Vincent 
do Paul. I would like to work as a volunteer and I feel my skills would be suited to your charity.   
 
Please send me information on how I can apply and the process you use to select volunteers. I will 
be available for 2-3 hours per week. 
 
I look forward to hearing from you. 
 
Yours sincerely/Regards, 
 
Rebecca O’Sullivan 
 
  
 
 
 
                      
(d)  Describe in detail three challenges for a new voluntary organisation setting up in your area. 
  
Three valid challenges                                                          3 x 3 marks (1+1+1) 
 
1. Funding/financing/setup costs/running costs 
2. Finding a suitable location/building with the right space etc./proximity to clients, time not 

wasted travelling. 
3. Volunteers/having suitable volunteers at the times you want. Hiring qualified skilled 

staff/volunteers, need for hardworking committed staff/properly qualified/skilled staff, 
suitable volunteers. 

4. Attitude of locals/getting the backing of the community so that they do not object to the 
organisation/bad publicity. 

5. Obtaining suitable permits/compliance with regulations. Legal issues – around the start-up of 
the organisation/planning/health and safety/ownership. 

6. Assign roles: who is responsible for the setup/roles, define who does what/deciding what 
people need to do. Lack of skills/expertise needed to manage or run the organisation. 

7. Marketing their service/product – finding customers, clients, volunteers, creating awareness of 
the organisation. 

8. Dealing with competitors – dealing with competing voluntary organizations for funding, 
volunteers/stock etc.  

 
 

Summary of marks 
To: email address  1m 
Subject line   1m 
Salutation   1m 
Introduction   1m 
Reason for email  1m 
Availability    1m 
Concluding statement  1m 
Closing    1m 
Total    8m 
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Q.7  A rigorous recruitment process is essential to select the right candidate for the job.
(a) Why are job applicants asked to submit references or name referees on their CV?

Four valid points 4  x  1m  

1. References are used to check the reliability of the potential employee/background check.

2. References are used to check the quality of their work.

3. Their suitability for the job.

4. Referees provide vital information for a potential employer.

5. Referees verify that details/information given are correct. 

(b) List four pieces of advice you would give to a friend when filling out a job application form.

Four valid points 4 x 1 mark 

1. Follow instructions carefully/use black ink/block capitals/include photo/documents if
requested. 

2. Take a photocopy of the blank form and practice filling it in.
3. Print details/ensure it is legible/complete on computer if option is available/watch spelling/

ask someone to proofread it.
4. Answer all parts/be honest/make sure you sign it. 

5. Keep a copy of the completed form for interview preparation.
6. Submit in good time so you are not disqualified for being late/note the closing date.
7. Don’t rush filling in the form/do not leave it to the last minute/take your time. 

8. Advice relating to content.

(c) Describe four ways you would prepare for a job interview, stating why in each case.

Four valid points         4 x 2 marks (1m (way) + 1m (why)) 

1. Carefully examine the job description, the more you can align yourself to these details, there
is more chance of you getting this job.

2. Research the company, their products or services online/in the newspapers/trade magazines.
This shows you are interested in the business, you will have questions to ask the interviewer
and you will know the answers to their questions.

3. Do an interview preparation course/practice questions/do a mock interview with a friend or
family member. This will help to improve your confidence, give you a chance to practice your
interview.

4. Interview etiquette - proper handshake/maintaining eye contact/sitting up straight/gestures/
diction, so you come across well in the interview.
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5. Pick appropriate clothes to wear for the interview/make sure your clothes are clean and 

appropriate for the interview/you should also be well groomed. This will make a good first 
impression.

6. Plan your transport to the interview/do a dry run the day before to make sure you know where 

to go and how long it will take to get there. This will ensure you will arrive on time for the 

interview/be early.
7. Reread your application form or CV, to refresh your memory and prepare for potential 

questions on them.
8. Prepare in advance additional documents you may have been asked to bring to the interview/

safe pass/certification, so as to not be looking for these minutes before your interview.
9. Prepare questions you would like to ask at the end of you interview, shows you have given 

some thought to the job/contract/duties etc.
10. Mentally prepare, good night’s sleep, eat well before the interview so you’re not tired, hungry - 

there is less stress on you and you are ready for the interview.  

(d) (i) What preparation should an interviewer do prior to an interview? 3 marks (3 x 1m) 

1. Prepare interview questions that will allow them get to know the candidate.

2. Make sure that all questions are fair, no bias etc.

3. Ensure that interview arrangements - room, waiting room, signage are to standard, glass of

water.

4. Check all technology is working - for an online interview/recording the interview.

5. Review candidates CV or application form so that they can ask relevant questions.

6. Liaise with other interviewers to set questions, discuss the job description.

7. Plan a time schedule so as to ask all candidates all questions.

8. Prepare a scoring sheet.

(ii) Why is it necessary for an interviewer to have good interviewing skills?
3 x 2m (1+1) 

1. They will ask the right questions. They know to keep the questions relevant.

2. Have the ability to put interviewees at ease, they will allow candidates to sell themselves.

3. They know not to ask any discriminatory questions thus avoiding an appeal.

4. They know how to ascertain if a candidate is appropriate for the job, meets criteria needed.







<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles false
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.3
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
    /AgencyFB-Bold
    /AgencyFB-Reg
    /Aharoni-Bold
    /Algerian
    /Amienne
    /Amienne-Bold
    /Andalus
    /AngsanaNew
    /AngsanaNew-Bold
    /AngsanaNew-BoldItalic
    /AngsanaNew-Italic
    /AngsanaUPC
    /AngsanaUPC-Bold
    /AngsanaUPC-BoldItalic
    /AngsanaUPC-Italic
    /Aparajita
    /Aparajita-Bold
    /Aparajita-BoldItalic
    /Aparajita-Italic
    /ArabicTypesetting
    /Arial-Black
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialRoundedMTBold
    /ArialUnicodeMS
    /Arnprior
    /BaskOldFace
    /Batang
    /BatangChe
    /Bauhaus93
    /Baveuse
    /BellMT
    /BellMTBold
    /BellMTItalic
    /BerlinSansFB-Bold
    /BerlinSansFBDemi-Bold
    /BerlinSansFB-Reg
    /BernardMT-Condensed
    /Berylium
    /Berylium-BoldItalic
    /Biondi
    /Biondi-Light
    /BlackadderITC-Regular
    /BlueHighway
    /BlueHighway-Bold
    /BlueHighwayCondensed
    /BlueHighwayDType
    /BlueHighwayLinocut
    /BodoniMT
    /BodoniMTBlack
    /BodoniMTBlack-Italic
    /BodoniMT-Bold
    /BodoniMT-BoldItalic
    /BodoniMTCondensed
    /BodoniMTCondensed-Bold
    /BodoniMTCondensed-BoldItalic
    /BodoniMTCondensed-Italic
    /BodoniMT-Italic
    /BodoniMTPosterCompressed
    /BookAntiqua
    /BookAntiqua-Bold
    /BookAntiqua-BoldItalic
    /BookAntiqua-Italic
    /BookmanOldStyle
    /BookmanOldStyle-Bold
    /BookmanOldStyle-BoldItalic
    /BookmanOldStyle-Italic
    /BookshelfSymbolSeven
    /Boopee
    /Boopee-Bold
    /BradleyHandITC
    /BritannicBold
    /Broadway
    /BrowalliaNew
    /BrowalliaNew-Bold
    /BrowalliaNew-BoldItalic
    /BrowalliaNew-Italic
    /BrowalliaUPC
    /BrowalliaUPC-Bold
    /BrowalliaUPC-BoldItalic
    /BrowalliaUPC-Italic
    /BrushScriptMT
    /BurnstownDam
    /Byington
    /Byington-Bold
    /Byington-Italic
    /Calibri
    /Calibri-Bold
    /Calibri-BoldItalic
    /Calibri-Italic
    /Calibri-Light
    /Calibri-LightItalic
    /CalifornianFB-Bold
    /CalifornianFB-Italic
    /CalifornianFB-Reg
    /CalisMTBol
    /CalistoMT
    /CalistoMT-BoldItalic
    /CalistoMT-Italic
    /Cambria
    /Cambria-Bold
    /Cambria-BoldItalic
    /Cambria-Italic
    /CambriaMath
    /Candara
    /Candara-Bold
    /Candara-BoldItalic
    /Candara-Italic
    /CarbonBlock
    /Castellar
    /Catriel
    /Catriel-Bold
    /Catriel-BoldItalic
    /Catriel-Italic
    /Centaur
    /Century
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CenturySchoolbook
    /CenturySchoolbook-Bold
    /CenturySchoolbook-BoldItalic
    /CenturySchoolbook-Italic
    /Chiller-Regular
    /ColonnaMT
    /ComicSansMS
    /ComicSansMS-Bold
    /ComicSansMS-BoldItalic
    /ComicSansMS-Italic
    /Consolas
    /Consolas-Bold
    /Consolas-BoldItalic
    /Consolas-Italic
    /Constantia
    /Constantia-Bold
    /Constantia-BoldItalic
    /Constantia-Italic
    /CooperBlack
    /CopperplateGothic-Bold
    /CopperplateGothic-Light
    /Corbel
    /Corbel-Bold
    /Corbel-BoldItalic
    /Corbel-Italic
    /CordiaNew
    /CordiaNew-Bold
    /CordiaNew-BoldItalic
    /CordiaNew-Italic
    /CordiaUPC
    /CordiaUPC-Bold
    /CordiaUPC-BoldItalic
    /CordiaUPC-Italic
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /CreditValley
    /CreditValley-Bold
    /CreditValley-BoldItalic
    /CreditValley-Italic
    /CurlzMT
    /DaunPenh
    /David
    /David-Bold
    /DFKaiShu-SB-Estd-BF
    /DilleniaUPC
    /DilleniaUPCBold
    /DilleniaUPCBoldItalic
    /DilleniaUPCItalic
    /DokChampa
    /Dotum
    /DotumChe
    /EarwigFactory
    /Ebrima
    /Ebrima-Bold
    /EdwardianScriptITC
    /Elephant-Italic
    /Elephant-Regular
    /EngraversMT
    /ErasITC-Bold
    /ErasITC-Demi
    /ErasITC-Light
    /ErasITC-Medium
    /EstrangeloEdessa
    /EucrosiaUPC
    /EucrosiaUPCBold
    /EucrosiaUPCBoldItalic
    /EucrosiaUPCItalic
    /EuphemiaCAS
    /EuphorigenicS
    /FangSong
    /FelixTitlingMT
    /FootlightMTLight
    /ForteMT
    /FranklinGothic-Book
    /FranklinGothic-BookItalic
    /FranklinGothic-Demi
    /FranklinGothic-DemiCond
    /FranklinGothic-DemiItalic
    /FranklinGothic-Heavy
    /FranklinGothic-HeavyItalic
    /FranklinGothic-Medium
    /FranklinGothic-MediumCond
    /FranklinGothic-MediumItalic
    /FrankRuehl
    /FreesiaUPC
    /FreesiaUPCBold
    /FreesiaUPCBoldItalic
    /FreesiaUPCItalic
    /FreestyleScript-Regular
    /FrenchScriptMT
    /Gabriola
    /Gadugi
    /Gadugi-Bold
    /Garamond
    /Garamond-Bold
    /Garamond-Italic
    /Gautami
    /Gautami-Bold
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /Gigi-Regular
    /GillSansMT
    /GillSansMT-Bold
    /GillSansMT-BoldItalic
    /GillSansMT-Condensed
    /GillSansMT-ExtraCondensedBold
    /GillSansMT-Italic
    /GillSans-UltraBold
    /GillSans-UltraBoldCondensed
    /Gisha
    /Gisha-Bold
    /GloucesterMT-ExtraCondensed
    /GoudyOldStyleT-Bold
    /GoudyOldStyleT-Italic
    /GoudyOldStyleT-Regular
    /GoudyStout
    /Gulim
    /GulimChe
    /Gungsuh
    /GungsuhChe
    /Haettenschweiler
    /HarlowSolid
    /Harrington
    /HeavyHeap
    /HighTowerText-Italic
    /HighTowerText-Reg
    /HoloLensMDL2Assets
    /HurryUp
    /Huxtable
    /Impact
    /ImprintMT-Shadow
    /InformalRoman-Regular
    /IrisUPC
    /IrisUPCBold
    /IrisUPCBoldItalic
    /IrisUPCItalic
    /IskoolaPota
    /IskoolaPota-Bold
    /JasmineUPC
    /JasmineUPCBold
    /JasmineUPCBoldItalic
    /JasmineUPCItalic
    /JavaneseText
    /Jokerman-Regular
    /JuiceITC-Regular
    /KaiTi
    /Kalinga
    /Kalinga-Bold
    /Kartika
    /Kartika-Bold
    /KhmerUI
    /KhmerUI-Bold
    /KodchiangUPC
    /KodchiangUPCBold
    /KodchiangUPCBoldItalic
    /KodchiangUPCItalic
    /Kokila
    /Kokila-Bold
    /Kokila-BoldItalic
    /Kokila-Italic
    /Kredit
    /KristenITC-Regular
    /KunstlerScript
    /LaoUI
    /LaoUI-Bold
    /Latha
    /Latha-Bold
    /LatinWide
    /Leelawadee
    /LeelawadeeBold
    /Leelawadee-Bold
    /LeelawadeeUI
    /LeelawadeeUI-Bold
    /LeelawadeeUI-Semilight
    /LevenimMT
    /LevenimMT-Bold
    /Ligurino
    /Ligurino-Bold
    /LigurinoCondensed
    /Ligurino-Italic
    /LilyUPC
    /LilyUPCBold
    /LilyUPCBoldItalic
    /LilyUPCItalic
    /LucidaBright
    /LucidaBright-Demi
    /LucidaBright-DemiItalic
    /LucidaBright-Italic
    /LucidaCalligraphy-Italic
    /LucidaConsole
    /LucidaFax
    /LucidaFax-Demi
    /LucidaFax-DemiItalic
    /LucidaFax-Italic
    /LucidaHandwriting-Italic
    /LucidaSans
    /LucidaSans-Demi
    /LucidaSans-DemiItalic
    /LucidaSans-Italic
    /LucidaSans-Typewriter
    /LucidaSans-TypewriterBold
    /LucidaSans-TypewriterBoldOblique
    /LucidaSans-TypewriterOblique
    /LucidaSansUnicode
    /Magneto-Bold
    /MaiandraGD-Regular
    /MalgunGothic
    /MalgunGothicBold
    /MalgunGothicRegular
    /MalgunGothic-Semilight
    /Mangal
    /Mangal-Bold
    /Marlett
    /MaturaMTScriptCapitals
    /Meiryo
    /Meiryo-Bold
    /Meiryo-BoldItalic
    /Meiryo-Italic
    /MeiryoUI
    /MeiryoUI-Bold
    /MeiryoUI-BoldItalic
    /MeiryoUI-Italic
    /MicrosoftHimalaya
    /MicrosoftJhengHeiBold
    /MicrosoftJhengHeiLight
    /MicrosoftJhengHeiRegular
    /MicrosoftJhengHeiUIBold
    /MicrosoftJhengHeiUILight
    /MicrosoftJhengHeiUIRegular
    /MicrosoftNewTaiLue
    /MicrosoftNewTaiLue-Bold
    /MicrosoftPhagsPa
    /MicrosoftPhagsPa-Bold
    /MicrosoftSansSerif
    /MicrosoftTaiLe
    /MicrosoftTaiLe-Bold
    /MicrosoftUighur
    /MicrosoftUighur-Bold
    /MicrosoftYaHei
    /MicrosoftYaHei-Bold
    /MicrosoftYaHeiLight
    /MicrosoftYaHeiUI
    /MicrosoftYaHeiUI-Bold
    /MicrosoftYaHeiUILight
    /Microsoft-Yi-Baiti
    /MingLiU
    /MingLiU-ExtB
    /Ming-Lt-HKSCS-ExtB
    /Ming-Lt-HKSCS-UNI-H
    /MinyaNouvelle
    /MinyaNouvelleBold
    /MinyaNouvelleBoldItalic
    /MinyaNouvelleItalic
    /Miriam
    /MiriamFixed
    /Mistral
    /Modern-Regular
    /MongolianBaiti
    /MonotypeCorsiva
    /MoolBoran
    /MS-Gothic
    /MS-Mincho
    /MSOutlook
    /MS-PGothic
    /MS-PMincho
    /MSReferenceSansSerif
    /MSReferenceSpecialty
    /MS-UIGothic
    /Mufferaw
    /MVBoli
    /MyanmarText
    /MyanmarText-Bold
    /Narkisim
    /Neuropol
    /NiagaraEngraved-Reg
    /NiagaraSolid-Reg
    /NirmalaUI
    /NirmalaUI-Bold
    /NirmalaUI-Semilight
    /NSimSun
    /Nyala-Regular
    /OCRAExtended
    /OldEnglishTextMT
    /Onyx
    /PalaceScriptMT
    /PalatinoLinotype-Bold
    /PalatinoLinotype-BoldItalic
    /PalatinoLinotype-Italic
    /PalatinoLinotype-Roman
    /Papyrus-Regular
    /Parchment-Regular
    /Perpetua
    /Perpetua-Bold
    /Perpetua-BoldItalic
    /Perpetua-Italic
    /PerpetuaTitlingMT-Bold
    /PerpetuaTitlingMT-Light
    /PlanetBenson2
    /PlantagenetCherokee
    /Playbill
    /PMingLiU
    /PMingLiU-ExtB
    /PoorRichard-Regular
    /Pristina-Regular
    /Pupcat
    /Raavi
    /RageItalic
    /Ravie
    /Rockwell
    /Rockwell-Bold
    /Rockwell-BoldItalic
    /Rockwell-Condensed
    /Rockwell-CondensedBold
    /Rockwell-ExtraBold
    /Rockwell-Italic
    /Rod
    /SakkalMajalla
    /SakkalMajallaBold
    /ScriptMTBold
    /SegoeMDL2Assets
    /SegoePrint
    /SegoePrint-Bold
    /SegoeScript
    /SegoeScript-Bold
    /SegoeUI
    /SegoeUIBlack
    /SegoeUIBlack-Italic
    /SegoeUI-Bold
    /SegoeUI-BoldItalic
    /SegoeUIEmoji
    /SegoeUIHistoric
    /SegoeUI-Italic
    /SegoeUI-Light
    /SegoeUI-LightItalic
    /SegoeUI-SemiBold
    /SegoeUI-Semibold
    /SegoeUI-SemiboldItalic
    /SegoeUI-Semilight
    /SegoeUI-SemilightItalic
    /SegoeUISymbol
    /ShonarBangla
    /ShonarBangla-Bold
    /ShowcardGothic-Reg
    /Shruti
    /Shruti-Bold
    /SimHei
    /SimplifiedArabic
    /SimplifiedArabic-Bold
    /SimplifiedArabicFixed
    /SimSun
    /SimSun-ExtB
    /SitkaBanner
    /SitkaBanner-Bold
    /SitkaBanner-BoldItalic
    /SitkaBanner-Italic
    /SitkaDisplay
    /SitkaDisplay-Bold
    /SitkaDisplay-BoldItalic
    /SitkaDisplay-Italic
    /SitkaHeading
    /SitkaHeading-Bold
    /SitkaHeading-BoldItalic
    /SitkaHeading-Italic
    /SitkaSmall
    /SitkaSmall-Bold
    /SitkaSmall-BoldItalic
    /SitkaSmall-Italic
    /SitkaSubheading
    /SitkaSubheading-Bold
    /SitkaSubheading-BoldItalic
    /SitkaSubheading-Italic
    /SitkaText
    /SitkaText-Bold
    /SitkaText-BoldItalic
    /SitkaText-Italic
    /SnapITC-Regular
    /Stencil
    /Stereofidelic
    /SybilGreen
    /Sylfaen
    /SymbolMT
    /Tahoma
    /Tahoma-Bold
    /Tandelle
    /Tandelle-Bold
    /Tandelle-BoldItalic
    /Tandelle-Italic
    /Teen
    /Teen-Bold
    /Teen-BoldItalic
    /Teen-Italic
    /TeenLight
    /TeenLight-Italic
    /TempusSansITC
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /TraditionalArabic
    /TraditionalArabic-Bold
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Tunga
    /Tunga-Bold
    /TwCenMT-Bold
    /TwCenMT-BoldItalic
    /TwCenMT-Condensed
    /TwCenMT-CondensedBold
    /TwCenMT-CondensedExtraBold
    /TwCenMT-Italic
    /TwCenMT-Regular
    /Utsaah
    /Utsaah-Bold
    /Utsaah-BoldItalic
    /Utsaah-Italic
    /Vani
    /Vani-Bold
    /VelvendaCooler
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
    /Vijaya
    /Vijaya-Bold
    /VinerHandITC
    /Vivaldii
    /VladimirScript
    /Vrinda
    /Vrinda-Bold
    /Waker
    /Webdings
    /Wingdings2
    /Wingdings3
    /Wingdings-Regular
    /YuGothic-Bold
    /YuGothic-Light
    /YuGothic-Medium
    /YuGothic-Regular
    /YuGothicUI-Bold
    /YuGothicUI-Light
    /YuGothicUI-Regular
    /YuGothicUI-Semibold
    /YuGothicUI-Semilight
    /ZWAdobeF
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /CreateJDFFile false
  /SyntheticBoldness 1.000000
  /Description <<
    /FRA <>
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU (Stephen Austin Distiller settings file V6)
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 822.047]
>> setpagedevice




