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Note to teachers and students on the use of published marking schemes

Marking schemes published by the State Examinations Commission are not intended to be
standalone documents. They are an essential resource for examiners who receive training in
the correct interpretation and application of the scheme. This training involves, among other
things, marking samples of student work and discussing the marks awarded, so as to clarify
the correct application of the scheme. The work of examiners is subsequently monitored by
Advising Examiners to ensure consistent and accurate application of the marking scheme.
This process is overseen by the Chief Examiner, usually assisted by a Chief Advising
Examiner. The Chief Examiner is the final authority regarding whether or not the marking
scheme has been correctly applied to any piece of candidate work.

Marking schemes are working documents. While a draft marking scheme is prepared in
advance of the examination, the scheme is not finalised until examiners have applied it to
candidates’ work and the feedback from all examiners has been collated and considered in
light of the full range of responses of candidates, the overall level of difficulty of the
examination and the need to maintain consistency in standards from year to year. This
published document contains the finalised scheme, as it was applied to all candidates’ work.

In the case of marking schemes that include model solutions or answers, it should be noted
that these are not intended to be exhaustive. Variations and alternatives may also be
acceptable. Examiners must consider all answers on their merits, and will have consulted
with their Advising Examiners when in doubt.

Future Marking Schemes

Assumptions about future marking schemes on the basis of past schemes should be avoided.
While the underlying assessment principles remain the same, the details of the marking of a
particular type of question may change in the context of the contribution of that question to
the overall examination in a given year. The Chief Examiner in any given year has the
responsibility to determine how best to ensure the fair and accurate assessment of candidates’
work and to ensure consistency in the standard of the assessment from year to year.
Accordingly, aspects of the structure, detail and application of the marking scheme for a
particular examination are subject to change from one year to the next without notice.



Atbildiet uz visiem jautajumiem, izvairoties no burtiskas teksta frazu vai teikumu parrakstisanas!

I dala (30 punkti)

Atbildiet uz jautajumiem!

1. Izskaidrojiet vardu savienojumus un frazes!
a) uzvarétaju domasana - mérktieciba, drosme, attieksme, kas palidz uzvarét
b) saliedét komandu —vienot
c) pazust tulkojuma — nesaprast, parprast
d) jaizveido identitate, kas |aus iet cauri ugunij - 1pasibu kopums, kurs regulari palidz paveikt
lielas lietas, parvarét gratibas un izaicinajumus
e) panakumu atsléga — krietni cilvéki - stradigi, mérktiecigi cilvéki ar augstu darba étiku

veicina, spéj sasniegt labus rezultatus, merkus. (5 x 1 punkti)

2. Par kadu izradi, kad un kur Bobs Hartlijs runa un kuram $aja izradé ir galvena loma un kads ir
mérkis? (5)

Bobs Hartlijs runa par Latvijas hokeja izlases daltbu 2017.gada Pasaules hokeja ¢empionata Kelng,
kura galvena, svarigaka, nozimigaka loma ir izlases hokejistiem, jo “vini ir tie, kuri gis vartus, blokés
metienus, trieks borta pretinieku”. Hokejistu meérkis ir cintties par uzvaru katra spéle, cinities par
augstaka kaluma medalam. Vards zaudéet nav B.Hartlija leksika.

3. Raksturojiet B.Hartlija personibu, argumentéjot ar faktiem no teksta! (5)

B. Hartlijs ir pieredzejis, mérktiecigs treneris, kuram patik jauni izaicinajumi, palidzét attistit
talantus, sasniegt augstus rezultatus. RadoSs, zinoSs profesionalis, apgust jaunas metodes, vada
seminarus, dalas ar savam zinasanam un pieredzi.

B. Hartlijam piemit augsta darba étika, skaidras vértibas, kuras vin$ nodod ari spélétajiem. Vinam ir
labas komunikacijas, komandas saliedéSanas spéjas. lzturas pret spélétajiem ar cienu, ka “pret
karaliem”, izrada interesi par katru ka personibu, par vinu gimeném. B. Hartlijs smagi strada, ir
piemeérs citiem.

4. Ka B. Hartlijs raksturo Latvijas izlases spélétaju resursus un kapéc “ar vienu triku meistaru
komanda neizcina titulu”? (5)

Latvijas spélétaju resursi ir ierobeZoti, neliela valsts, maz iedzivotaju, “mums nebls simtiem
spéléetaju, no kuriem izveléties labakos”, tadel B.Hartlijs komanda aicina tos, kas ir motivéti,
meérktiecigi, gatavi stradat komanda, jo ierobeZotu spélétaju resursu situacija viens spélétajs nevar



uzvaréet spéles, spécigus pretiniekus. Vienigais veids, ka uzvarét ir komandas darbs, kura visi strada
ka profesionali. Komanda ir més, nevis vins.

5. “Hokejs netiek spéléts tikai uz ledus, bet ari gérbtuves,” apgalvo B.Hartlijs. Ko treneris sagaida no
spélétajiem gan laukuma, gan gérbtuvées? (5)

Gan laukuma, gan gérbtuve treneris sagaida no spélétajiem maksimalu koncentrésanos, pozitivu
attieksmi gan laukuma, gan gérbtuves. Spélétaji, kuriem nav pozitivas attieksmes, uz Kelni netika
nemti.

B. Hartlijs sagaida, ka katrs spélétajs pievérs uzmanibu visam spéles niansém, ka spélétaji komunicé,
atbalsta, uzmundrina, motive cits citu gan laukuma, gan arpus laukuma.

B. Hartlijs uzskata, ka Latvijas hokejisti ir parak klusi. Kur spélétajs liks ripu, ja vins to izcinis? Vins
nezinas, ja vinam to nepateiks vina komandas biedri. Komunikacijas trukums var maksat uzvaru.

Treneris lielu nozimi pieskir spélétaju vietam gérbtuve, lai uzturéto pozitivu gaisotni. Geérbtuve ir
plakats ar komandas vértibam, un tas tiek atkartotas ik dienas.

6. Skaidrojiet Boba Harlija apgalvojumu “Vienkarsi labi ir izcilibas pretinieks. Ja tu pienem viduvéjibu
ka sava darba kvalitates méru, tu atsakies no izcilibas”! Cik liela méra jis tam piekritat vai
nepiekritat? (5)

B. Hartlijs aicina spélétajus darit savu darbu maksimali labi ar pilnu atdevi, jo tikai ta var sasniegt
augstakas virsotnes, lielas uzvaras ne tikai sporta, bet ari dzivé: skola, darba un visas dzives jomas.
Neveériga, pavirsa attieksme, vienaldziba neveicina attistibu, progresu, sasniegumus, ta ir ari neciena
pret draugiem, kolégiem, komandas biedriem — lidzcilvékiem. Izciliba sasniedzam meérktiecigi, rupigi
stradajot.

Il dala (30 punkti)
Izsakiet savu viedokli par $o apgalvojumu! (100 - 150 vardu)

“Krietnam darbam jasakas no manis.”

Meés katrs pats esam panakumu atsléga, nevis kads cits, kads no malas. Lai sasniegtu labus
rezultatus, virsotnes visas dzives jomas, pirmkart, mums pasSiem jadara maksimalais, jabat par
paraugu, piemeéru, iedvesmas avotu citiem. Jaciena lidzcilveki, jabit augstai darba étikai. Jadoma,
jamacas, jadara, jarikojas, jabut atbildigam, sociali aktivam, nav jagaida, ka mana vieta daris citi.



Il dala (40 punkti)

Uzrakstiet parspriedumu par vienu no témam! (ne mazak ka 300 vardu)
1. “Personibas, ar kuram lepojamies un kuras nes Latvijas vardu pasaule.”

Skoléns raksta par Latvija pazistamam personibam — muzikiem, maksliniekiem, sportistiem,
kultiras un politikas darbiniekiem - , kuri nes Latvijas vardu pasaulé, sniedzot konkrétus
piemérus par So cilveku veikumu, sasniegumiem, raksturojot gan Sis personibas, gan to, kadu
pienesumu tas dod Latvijas atpazistamibai pasaulé.

vai
2. “Ir katram roka japieliek, lai lielais darbs uz prieksu iet.” (Rainis)

Skolens domraksta atklaj savu, lidzcilvéku, pazistamu cilvéku, biedribas, sabiedribas, tautas,
nacijas pieredzi kada kopdarba, komandas darba, projekta, atklajot, raksturojot dalitbnieku
iesaistes, lidzdalibas, atbildibas, pienakumu nozimi kopiga mérka, rezultata sasniegSana. Ko tas
prasa no cilvékiem gan fiziski, gan emocionali.









